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Job Description – Trustee
Beyond Dementia are committed to the provision of a range of flexible services which give people with dementia and their carers real choice, while maintaining as much independence and control over their lives as possible.
We believe that:

· The interests of individual service users should be safeguarded at all times
· Entitlement to service should exist regardless of gender, sexual orientation, cultural, social, religious or ethnic background

· The gender, sexual orientation, social, cultural, ethnic and religious background of all should be respected.

Job purpose
· To meet the legal and moral objectives and obligations of the charity Beyond Dementia, through working as a member of the Board of Trustees, responsible for the governance of the charity, and as a Director of the Company Beyond Dementia as registered at Companies House.

· To uphold the constitution of Beyond Dementia through its Memorandum and Articles of Association 

· To safeguard the reputation and values of Beyond Dementia

· As a trustee of a dementia‑focused charity, you will help guide the organisation to improve the lives of people affected by dementia. Trustees ensure the charity is safe, well‑run, and impactful, championing a culture that respects individuality, promotes inclusion, and supports people to live well before, during, and after a dementia diagnosis.

Confidentiality
    The post holder will be expected to abide by Beyond Dementia’s Confidentiality  Policy at all times.
Equal Opportunities
The Trustee will be expected to implement Alzheimer’s Support’s Equal Opportunities policy in all aspects of their work.

Main Duties
Governance and Compliance
· Membership of, and attendance at, at least 1 of the sub-committees 
· To act with integrity and without conflicts of interest in the governance of Beyond Dementia

· Help create Beyond Dementia’s strategic aims, objectives and direction
· To exercise duty of care by giving enough time, thought and energy to the duties of the role.

· To ensure that Beyond Dementia complies with charity law and with the requirements of the Charity Commission.
· To safeguard the good name and values of the organisation. 
· Trustees need to consider working collaboratively with similar organisations or coordinating their work with other charities as appropriate

· At least 1 Trustee to be involved with the recruitment and appointment of senior management staff

· When required, to be involved in any disciplinary or grievance process.

Advocacy and Representation of the charity
· Act as an ambassador for people living with dementia, using your voice to challenge stigma and promote more compassionate understanding. 

· Represent the charity at meetings, events, and public engagement opportunities.

· Trustees should remain up-to-date on the operating environment of the charity. They should develop their interest and knowledge base by taking up training and networking opportunities, reading relevant publications and remaining aware of the local authorities’ stances on issues affecting the charity

· Each Trustee will make reasonable use of their skills and experience, using any special knowledge or skills the Trustee has

· Provide constructive challenge and support to staff and volunteers delivering dementia‑related services. 

· Champion a culture of kindness, inclusion, and respect across all organisational activity.

Financial overview
· To ensure that Beyond Dementia remains solvent and uses its funds reasonably and only in furtherance of the charity’s objectives

· Finance and Fundraising Sub Committee to regularly review budget, financial reports and fundraising report. Annually to assist and approve the audited accounts prior to submitting to Board of Trustees for approval, in particular to ensure that they are agreed in time for an annual return to be made to the Charity Commission by the CEO

· Treasurer to maintain an overview of the organisation's affairs, ensuring its financial viability and that proper financial records and procedures are maintained.

Person Specification
Essential
· A genuine commitment to improving the lives of people affected by dementia.
· An empathetic, person‑centred approach to governance and communication.
· Ability to contribute to strategic decision‑making.
· Understanding of the role and legal duties of charity trustees.
· Integrity, sound judgement, and a willingness to speak up respectfully.
Desirable (But Not Required)
· Experience in: 
· Dementia care, health or social care
· Carer support
· Safeguarding adults
· Clinical dementia pathways, diagnosis, or community dementia teams
· Fundraising or charity finance
· Communications or community engagement
· Other skills or knowledge that the charity could benefit from
· Personal lived experience of dementia as a family member, carer, or professional.
In all aspects of work, Trustees must comply with Beyond Dementia policies and guidelines, including health and safety precautions. 

Any authorised travel will be reimbursed at the current agreed rate.
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Benefits of Becoming a Trustee

· A meaningful opportunity to improve dementia understanding and support in local communities.
· The chance to shape compassionate, innovative services for people living with dementia.
· Personal and professional development in charity governance, leadership, and dementia awareness.
· Working alongside people who care deeply about making a difference.


Further information on the role and responsibilities of trustees is available in the booklet CC3The Essential Trustee: What You Need To Know published by the Charity Commission and in the Trustee Handbook of Beyond Dementia, which is issued to every Trustee upon appointment



As a Disability Confident employer, we warmly welcome applications from disabled people and those with health conditions. Our charity is committed to inclusive and accessible recruitment, ensuring everyone has a fair opportunity to contribute to our mission. We will provide reasonable adjustments throughout the recruitment process to help applicants demonstrate their strengths.
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